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WV Working Family Legislators & Lobbyists

Mark Your Calendar

House Labor Caucus

Immediately following each Wednesday morning floor session — Room E-215,
Government Org

e January 18
January 25
February 1
February 8
February 15
February 22
February 29
March 7

Senate Labor Caucus

Immediately following each Thursday morning floor session — Room 330 West
e January 19

e January 26

e February 2

© February 9 WV AFL-CIO

® February 10 Legislative Reception
o February 23

e March 1 February 1 -6 p.m.

e March 8 Charleston Civic Center




Taking Back the American Dream

Collective bargaining is one way to help achieve the
American Dream for working families and another way is
through influencing public policies.

Working people do not want a kinder, gentler or more
reasonable version of policies that caused the economic crisis,
that dismantled the American Dream and that have
undermined our democracy for a generation.

We demand a completely different approach — we want
jobs, prosperity, fairness and most of all, a future for all of us.

The mission of the WV AFL-CIO, a non-partisan
organization, is to be a powerful, effective advocate for all
working families!

Sincerely,

) nRudien

Kenneth M. Perdue, President

Of”’ﬁ AT Trpie

Larry K. Matheney, Secretary-Treasurer
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West Virginia AFL-CIO

American Federation of Labor —
Congress of Industrial Organizations

Working Family Lobbyists

WV AFL-CIO
Kenny Perdue — kperdue@wvaflcio.org
Larry Matheney — Imatheney@wvaflcio.org

Affiliated Constructions Trades (ACT) Foundation
Steve White — stevewhite@actwv.org

WYV State Building Trades
Dave Efaw — daveefaw@wvsbt.org

American Federation of State, County & Municipal Employees (AFSCME)
Erin Young - eyoung@afscme.org

AFSCME Retirees
Spud Terry — ernestterry@gmail.com

American Federation of Teachers (AFT-WV)
Judy Hale — jhale@aftwv.org
Josh Sword - jsword@aftwv.org

United Brotherhood of Carpenters (UBC)
Mark Estlack — mestlack@wvcarpenter.com

Communications Workers of America (CWA)
Elaine Harris — eharris@cwa-union.org



International Association of Fire Fighters (IAFF)
Brian Jones — mfd997@hotmail.com

International Union of Operating Engineers 132
(IUOE 132)
Chuck Parker — cparker132@hughes.net

Service Employees International Union (SEIU 1199)
Kathy McCormick — kmccormick@seiu1199.org
Joyce Gibson — jgibson@seiul199.org

United Food and Commercial Workers Local 400
(UFCW 400)

Sterling Ball — srb@casinternet.net

Melissa Carpenter — m.carpenterl@suddenlink.net
Gary Southall — gary.southall@frontier.com

United Mine Workers of America (UMWA)
Ted Hapney — hapney56@hotmail.com

United Steelworkers (USW)

Randy Moore — rmoore@usw.org
Brian Wedge — bwedge@usw.org
Ron Brady — rbrady@usw14614.org
Jack Carte — usw_12625@yahoo.com

United Transportation Union (UTU)
Mark Mewshaw — drmewshaw@comcast.net

WYV School Service Personnel Association (WVSSPA)
Bob Brown — bbrown@wvsspa.org
Jackee Long - jlong@wvsspa.org

WYV Troopers Association (WVTA)
Doug Gunnoe — wvtapresident@yahoo.com

For additional information contact
WV AFL-CIO Political Director, Sherry Breeden
@ 304-344-3557 or sbreeden@wvaflcio.org

One Voice, One Agenda, One Movement!
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Legislative Issues
Are Not in a Particular Order

Resolution for Shared Prosperity

Requesting the Joint Committee on Government and Finance to study the need for and proposing legislation promoting a
shared prosperity from the development and recovery of natural gas reserves in underground shales and other geologic
formations and establishing a Future Generations’ Fund for the benefit of the general public welfare.

WHEREAS, West Virginia is blessed by an abundance of mineral resources, particularly coal, natural gas and oil;
however, history has shown that while the State’s mineral resources are a viable source of wealth, the value and benefits of
such wealth diminishes with the depletion of these non-renewable resources to the detriment of present and future generations
of West Virginians and their communities; and,

WHEREAS, the State’s general revenues are often insufficient or unavailable to preserve or develop the State’s
infrastructure without an increase in the tax burden upon the citizens of West Virginia; and,

WHEREAS, as a result of technological advances in the development, drilling, recovery and transmission of the State’s
natural gas reserves, particularly in underground shale and other geologic formations, the State is presented with a prodigious
opportunity to contemporaneously provide for the future well being of the Citizens of West Virginia; and,

WHEREAS, the Legislature finds it desirable to promote a shared prosperity for the Citizens of the State from its natural
shale gas reserves by: creating job opportunities for resident West Virginians underwritten, in part, by tax incentives for
employers hiring local workers;

increasing the Homestead Tax Exemption for resident West Virginians; reducing the real property tax of resident West
Virginians; and establishing a “Future Generations Fund” for the benefit of the Citizens of West Virginia well into the future
all to be funded by an enhanced severance tax on the extraction, development and transportation of the State’s natural shale
gas reserves while insuring a continuation of current tax revenue rates for counties, municipalities and education; and,

RESOLVED by the Legislature of West Virginia that the Joint Committee on Government and Finance is hereby directed
to conduct a study of the need for and the benefits of creating job opportunities for local workers, increasing the Homestead
tax exemption, reducing the real property tax of West Virginians and, the establishment of a Future Generations’ Fund
supported by an additional tax on the development, drilling, recovery and transmission of natural gas in underground shale
and other geologic formations and maintained for the benefit of future generations of West Virginia apart from the general
revenues of the State; and be it

FURTHER RESOLVED that the Joint Committee on Government and Finance report to the Legislature on the first day of
the 2013 Regular Session on its findings, conclusions and recommendations together with drafts of any legislation to
effectuate any recommendations.
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WYV State Building Trades Resolution
Marcellus Shale

Whereas, the Marcellus Shale gas discovery is reported to be the largest natural gas field of the USA and perhaps the
world; and

Whereas, Dominion Resources has chosen a contractor from Texas to build a $500 million gas separation facility in
Marshall County and denied any union contractors the opportunity to bid on the construction contract; and

Whereas, many local workers and contractors are not getting the construction job opportunities that are being created by
the extraction and processing of this rich natural resource; and

Whereas, the State of West Virginia is actively seeking a company to build an ethane cracking plant that may cost in the
range of $2 billion to construct; and

Whereas, there are many unemployed workers affiliated with the West Virginia State Building Trades who have the skills
needed to perform all aspects work related to harvesting and processing the Marcellus Shale gas;

Therefore, be it Resolved, that the West Virginia AFL-CIO promote legislation requiring all companies involved in
Marcellus Shale drilling, pipeline, compression and processing and cracking facilities to use local workers.

Local Jobs -©-

Local Workers

Marcellus and Utica Shale
When discussing Shale gas exploration in WV the Legislature must take into consideration surface owner’s rights and
environmental issues resulting from the exploration. Destruction of our roads and highways must also be considered.

Buy West Virginia and America Act
The WV AFL-CIO supports legislation that ensures state tax dollars are used to procure goods made in West Virginia and
the United States when available.

Protecting West Virginia Workers Act

The WV AFL-CIO supports legislation that would fund and strengthen public employees’ safety and health enforcement
and provide workers with stronger job safety rights and protections as covered by the Occupational Safety and Health
Administration (OSHA).

Job Export Disclosure Act

The WV AFL-CIO supports legislation that will shine a light on companies that receive taxpayer dollars through state
contracts or economic development assistance, reveal which companies are shipping jobs offshore and analyze the impact of
outsourcing on the state’s economy.

Keep Good Jobs in the United States
The WV AFL-CIO supports legislation to prevent outsourcing and privatizing of I1T-related services. Most outsourced IT-
services are performed by an overseas service provider.




Jobs, Trade and Democracy Act
The WV AFL-CIO supports legislation that ensures state citizens and the state legislators they elect have access to
information on the impact of international trade policy on the state’s economy.

Study of Whistleblower Protections
The Board of Coal Mine Health and Safety was directed to conduct a study of the need to expand protections for
whistleblowers and other miners who refuse to work in situations they perceive as unsafe in underground mines.

The board was to study the benefits and appropriateness of requiring additional protections that will encourage miners to
withdrawal from and report unsafe working conditions and investigate whether any pattern of retribution exists against these
persons, and if so make recommendations to the Legislature by 12/31/11 regarding implementing additional protections.

The UMWA will follow up on the Board of Coal Mine Health and Safety study in the 2012 Legislative Session.

Paid Break / Rest Period

The West Virginia AFL-CIO supports legislation to require a paid break following each four hour work period.

Mandatory Overtime
Many employees, especially in the health care industry, are mandated to work overtime due to employers scheduling
unreasonable amounts of overtime as a means of staffing and filling vacancies.

The West Virginia AFL-CIO supports legislation that would make overtime an option for workers to accept, not a
mandatory requirement, unless there is an emergent, unforeseen circumstance.

Public Employee Collective Bargaining
West Virginia is this country’s only non-right-to-work state that does not afford some form of collective bargaining rights
to public employees.

The West Virginia AFL-CIO shall serve notice to all elected officials that we speak with one voice saying, we shall not
rest until this battle is won and we hereby call on Governor Tomblin to make 2012 the year West Virginia public employees
obtain basic rights by endorsing and supporting passage of collective bargaining legislation designed to allow state employees
the right to select an exclusive representative and negotiate over wages, benefits and working conditions; keeping current
legislative protections in place until replaced by a collective bargaining agreement.

Increasing Pay for Public Employee
The WV AFL-CIO supports pay increases for all public employees.

Increasing Salaries for Education Employees
The WV AFL-CIO supports a compensation package for WV educators that will lift their salaries to the national average
and a pay increase for all school service personnel.

Re-instating the Retiree Health care Subsidy for Newly Hired Public Employees
The PEIA Finance Board adopted a policy that prevents public employees hired after June 30, 2010 from receiving any
health care subsidy upon retirement.

The WV AFL-CIO will be an outspoken advocate, during the 2012 Legislative session, for the reinstatement of the retiree
health care subsidy for newly hired public employees.

Increase in WV State Income Tax Exemption for Public Employees
The WV AFL-CIO urges the West Virginia State Legislature to enact legislation to increase the exemption of retirement
income for Public Employees from WV State income tax from the current amount of $2,000 to $20,000.




PEIA & OPEB
The West Virginia AFL-CIO will be vigilant in watching the reform of PEIA due to changes created by the Affordable
Care Act along with playing an active part in the passage of OPEB legislation.

Qutsourcing of Jobs

The West Virginia AFL-CIO and its affiliates call upon Governor Tomblin and the West Virginia Legislature to pass
legislation that denies economic development assistance, tax abatements, and other forms of public support to businesses that
ship jobs overseas and that Governor Tomblin be prohibited from agreeing to bind the state to any international trade
agreements governing procurement without authorization from the state legislature.

Job Security
To provide job security the West Virginia Legislature passed legislation during the 2007 legislative session extending civil
service coverage to employees working at the West Virginia Regional Jails.

The West Virginia AFL-CIO will seek legislation to further extend civil service coverage to those state employees within
the West Virginia Parkways and Economic Development Authority and the West Virginia Legislative employees to provide
the same security to these public sector workers.

Equal Pay
The West Virginia AFL-CIO calls upon Governor Tomblin and the Legislature to continue fully funding pay equity and

that the Governor calls on the Executive departments in State Government to establish a coordinated planning process to
correct gender based pay disparity among state employees.

Hatch Act Reform
Public employees in West Virginia are denied the right to fully participate in the political process by not being allowed to
run unrestricted for political office.

The West Virginia AFL-CIO hereby advocates the lifting of all restrictions that prevent public employees from running for
political office or from participating fully in the political process.

Homestead Tax Exemption

The State of West Virginia Tax Department offers a Homestead Tax Exemption Program that provides for a $20,000
exemption against the total assessed value of a single family dwelling. This program has not had an increase in the tax
exemption amount in over 20 years since its passage.

The West Virginia AFL-CIO will seek to reduce the burden of residents living on fixed incomes who qualify for this tax
exemption by enacting legislation to increase the amount of the Homestead Tax Exemption Program.

Protecting Call Center Jobs

WYV tax dollars should not go to companies that off-shore US call center jobs overseas. This legislation would require the
state to keep a list of all companies that have off-shored work. Those companies appearing on the list are ineligible for state
funded grants or loans. The state would also have the ability to get back from the company any previous grants, loans or tax
assistance that was provided. Also, any state contracts for call center work must be with call centers located in WV.

Respect on the Job for WV Alcohol Beverage Control Agency Enforcement Officers

The WV AFL-CIO supports and joins with CWA in addressing safety issues, civil service coverage and pay equity for all
WVABCA Enforcement Officers thru the W.Va. Legislature and any other avenues available to ensure they get the respect on
the job they deserve.




Oppose Privatization of Public Services
The West Virginia AFL-CIO will aggressively oppose privatization by educating elected officials and the general public
about the problems related to privatization that will undermine the accountability in public programs.

The West Virginia AFL-CIO shall take appropriate strategies including legal action while supporting the passage of
legislation restricting contracting out, in order to stop the privatizing of the delivery of public services.

Charter Schools
Public schools should continue to be the base wherein research, innovation, and improvement of teaching and learning are
centered.

Charter schools must not become a device for undermining public schools, for profit-making schemes, for privatization, for
backdoor promotion of vouchers, for promoting an anti-public education and anti-government agenda and charter schools
must not be used as a vehicle to promote racial, ethnic, ideological, economic or other segregated types of schools nor should
they be vehicles to siphon off high-performing able students from other public schools.

The WV AFL-CIO will oppose legislation to establish charter schools in which employee rights are diminished, working
conditions are aggravated and compensation packages fall below the national average.

WV State Police Manpower Shortage

The West Virginia AFL-CIO will work for legislation to increase the number of Troopers with the West Virginia State
Police to be no less than 800 to ensure the safety of our citizens and will seek passage of legislation to fully fund the increase
in manpower.

Providing On-Call Compensation to Members of the WV State Police
The West Virginia AFL-CIO supports legislation that will provide appropriate compensation to members of the West
Virginia State Police required to remain on-call to provide law enforcement to the citizens of this State.

Increased Pay For Employees, Including The Starting Pay For Correctional Officers, Employed
By The WV Division Of Corrections, WV Division Of Juvenile Services And The WV Regional

Jails Authority

West Virginia Correctional Employees perform some of the most hazardous and stressful work in the public sector and do
so in dangerously overcrowded conditions. In addition, the alarmingly low starting pay for new Correctional Officers must be
raised to recruit enough qualified candidates for this important work. Monies also be included in the Budget to fund approved
step increases of the pay ranges within the Job Classifications.

20-Year Retirement Benefits for the WV Division of Corrections, WV Division of Juvenile

Services and Regional Jail Employees

The West Virginia AFL-CIO will seek passage of legislation to provide the West Virginia Division of
Corrections, the West Virginia Division of Juvenile Services and the Regional Jail employees, after 20 years of service and
age 55, full retirement benefits.

Incremental Salary Raises

Revises W.Va. 8§ 5-5-2, increasing incremental salary benefits (longevity) from $60.00 to $100.00 per year of service.
Additionally, this bill removes the three-year waiting period to be eligible for the incremental increase. By eliminating the
three-year waiting period, Public Employees with one year of service will be able to benefit from the annual increment pay.
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“Our movement is of the working people, for the working people, by the working people.”
~ Samuel Gompers ~

Federal Issues

Health Care Reform
Many thought The Affordable Care Act legislation passed by Congress in 2010 should go much further and many thought
it did too much but there was always broad agreement that our health care system was broken and reform was necessary.

The Affordable Care Act consists of many benefits that has made and will continue to make a positive difference in the
lives of West Virginians, therefore, the West Virginia AFL-CIO and all of its” affiliates stand ready to protect and if anything
strengthen the legislation.

For additional information visit - www.wvahc.org
Re-authorization of No Child Left Behind

The WV AFL-CIO shall not support the re-authorization of the No Child Left Behind Act, should it be revisited by
Congress, unless measures are taken to ensure that our nation's most vulnerable students get the education they deserve.

Opposing Nationwide Do Not Mail Registry
The West Virginia AFL-CIO goes on record opposing any action of the state legislature and/or the United States Congress
to pass any resolution or legislation that would adopt a Do Not Mail Registry.

Establishing a “Do Not Mail” registry would be an extremely negative development for the continued employment of letter
carriers, clerks, mailers and postal patrons alike.
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Central Labor Councils

AFL-CIO Central Labor Councils (CLCs) are voluntary non-profit organizations who offer an avenue for local
unions to come together as a unified group. There are 13 Central Labor Councils located throughout WV.

Through political education and action the CLC’s mission is to support, advance and advocate for the rights and
conditions of workers, their families and their communities.

AFL-CIO Central Labor Councils know that unions are the best anti-poverty, equal opportunity, family security,
and middle-class-building program there is to help with their mission.

Brooke-Hancock, AFL-CIO

Phil Diserio, President ... philibew@yahoo.com
Counties: Brooke and Hancock

Monthly Meeting: 6:30 PM -- 3rd Tuesday
USW LU #2911 Union Hall, Weirton

Eastern Panhandle, AFL-CIO

Ken Collinson, President ... uaw1590pres@yahoo.com

Counties: Berkeley, Grant, Hampshire, Hardy, Jefferson, Mineral and Morgan

Monthly Meeting: 6:30 PM -- 3rd Tuesday

North Central WV Bldg & Construction Trades Council - 312 Wilson Street, Martinsburg

Kanawha Valley, AFL-CIO

Mike Matthews, President- mikematthews@cbtwv.org

Counties: Boone, Braxton, Clay, part of Fayette, Kanawha, and Putnam
Monthly Meeting: 6:30 PM -- 2nd Monday

WV State Bldg. Trades, 600 Leon Sullivan Way, Chas.

Marion County, AFL-CIO

Vern Swisher, President ... vswisher@ma.rr.com
County: Marion

Monthly Meeting: 7 PM -- 2nd Thursday
UMWA Office, 310 Gaston Avenue, Fairmont
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Marshall-Wetzel-Tyler, AFL-CIO

Shelva Smith, President ... gongolfin@netzero.com
Counties: Marshall, Tyler and Wetzel

Monthly Meeting: 7 PM -- 1st Wednesday

Marshall County Courthouse, 7" Street, Moundsville

Mason-Jackson-Roane, AFL-CIO

Dave Martin, President ... davem@casinternet.net
Counties: Jackson, Mason, Roane

Monthly Meeting: 7:30 PM -- 2nd Tuesday

USW LU #5668 Union Hall, Rt. 2 South, Ravenswood

Monongalia-Preston, AFL-CIO

Diane Parker, President ... dcrparker@msn.com

Counties: Monongalia, Preston and Tucker

Monthly Meeting: 5:30 PM -- 3rd Monday

Laborers #814 Union Office, 3366 Collins Ferry Rd., Morgantown

North Central, AFL-CIO

Steve Perdue, President ... sperdue@smwlu33.org

Counties: Barbour, Doddridge, Gilmer Harrison, Lewis, Upshur, Taylor
Monthly Meeting: 6:30 PM - 3rd Thursday

Stanley Technical Institute, HRDF, 120 Linden Avenue, Clarksburg

Ohio Valley T & L Assembly, AFL-CIO

Bob Holpp, Vice President ... rlholpp@yahoo.com

County: Ohio

Monthly Meeting: 7:30 PM -- 2nd Thursday

Iron Workers LU #549 Union Hall, 2350 Main Street, Wheeling

Parkersburg Area Labor Council, AFL-CIO

Brian Stanley, President ... StanleyDC53@yahoo.com

Counties: Calhoun, Pleasants, Ritchie, Wirt and Wood Monthly Meeting: 7 PM -- 4th Monday
Parkersburg-Marietta Bldg Trades, 3100 Dudley Avenue, Parkersburg

South Central, AFL-CIO

Clyde McKbnight, President - clydemcknightjr@aol.com

Counties: part of Fayette, McDowell, Raleigh, Summers and Wyoming
Monthly Meeting: 7 PM -- 2nd Tuesday

UMWA Union Hall, 2306 S. Fayette Street, Beckley

Southeastern, AFL-CIO

Phil Bostic, President ... local_1182@yahoo.com

Counties: Greenbrier, Monroe, Nicholas, Pocahontas and Webster

Monthly Meeting: 7 PM -- 2nd Wednesday

Workers United/LIUNA Union Hall, 65 West Main Street, White Sulphur Springs

Southwestern District, AFL-CIO

Randall May, President ... rtmcarporg@aol.com

Counties: Cabell, Wayne, Lincoln, Logan, and Mingo
Monthly Meeting: 7 PM -- 3rd Monday

Carpenters #302 Union Hall, 418 Seventh Avenue, Huntington

WE ARE ORE




What is COPE?

COPE, stands for the AFL-CIO’s Committee on Political Education, the political arm of the AFL-CIO and is
active on all levels: national, state, and local.

The WV AFL-CIO COPE benefits working families in two ways:

1. By electing candidates to political office who understand and care about workers and their
problems; and

2. Lobbying during legislative sessions to get good public policy legislation introduced and passed
while working to defeat bad public policy legislation that will harm West Virginia workers and
their families.

Let us not seek the Republican answer or the Democratic answer, but the right answer. Let us not seek to fix the
blame for the past. Let us accept our own responsibility for the future.”

- John F. Kennedy

COPE Endorsed - WV Senate Members

District 1 -- The Honorable Orphy Kelmpa
District 1 -- The Honorable Jack Yost

District 2 -- The Honorable Larry Edgell
District 2 -- The Honorable Jeff Kessler
District 5 -- The Honorable Bob Plymale
District 6 -- The Honorable John Pat Fanning
District 6 -- The Honorable H. Truman Chafin
District 9 -- The Honorable Mike Green
District 10 - The Honorable Ron Miller
District 10 - The Honorable Mark Wills
District 11 - The Honorable Bill Laird
District 12 - The Honorable Doug Facemire
District 12 - The Honorable Joe Minard
District 16 - The Honorable Herb Snyder
District 16 - The Honorable John Unger
District 17 - The Honorable Dan Foster
District 17 - The Honorable Brooks McCabe, Jr.
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COPE Endorsed - WV House of Delegate Members

District 1 -- The Honorable Randy Swartzmiller
District 2 -- The Honorable Roy Givens

District 2 -- The Honorable Tim Ennis

District 3 -- The Honorable Erikka Storch
District 4 -- The Honorable Mike Ferro

District 4 -- The Honorable Scott VVarner
District 5 -- The Honorable Dave Pethtel
District 10 - The Honorable John Ellem

District 10 - The Honorable Dan Poling

District 13 - The Honorable Brady Paxton
District 13 - The Honorable Dale (Helen) Martin
District 15 - The Honorable Jim Morgan
District 16 - The Honorable Doug Reynolds
District 16 - The Honorable Dale Stephens
District 17 - The Honorable Don Perdue
District 17 - The Honorable Rick Thompson
District 18 - The Honorable Larry Barker
District 19 - The Honorable Greg Butcher
District 19 - The Honorable Ralph Rodighiero
District 19 - The Honorable Josh Stowers
District 21 - The Honorable Harry Keith White
District 22 - The Honorable Linda Goode Phillips
District 22 - The Honorable Daniel J. Hall
District 23 - The Honorable Cliff Moore
District 25 - The Honorable John Frazier
District 27 - The Honorable Rick Moye

District 27 - The Honorable Virginia Mahan
District 28 - The Honorable Tom Campbell
District 28 - The Honorable Ray Canterbury
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District 29 - The Honorable Margaret Staggers
District 29 - The Honorable Dave Perry
District 30 - The Honorable Danny Wells
District 30 - The Honorable Mark Hunt
District 30 - The Honorable Bonnie Brown
District 30 - The Honorable Bobbie Hatfield
District 30 - The Honorable Doug Skaff Jr.
District 30 - The Honorable Nancy Guthrie
District 31 - The Honorable Meshea Poore
District 33 - The Honorable David Walker
District 34 - The Honorable Brent Boggs
District 36 - The Honorable Joe Talbott
District 37 - The Honorable Denise Campbell
District 38 - The Honorable Peggy Smith
District 39 - The Honorable Bill Hamilton
District 40 - The Honorable Mary Poling
District 41 - The Honorable Tim Miley
District 41 - The Honorable Richard laquinta
District 41 — The Honorable Ron Fragale
District 42 - The Honorable Mike Manypenny
District 43 - The Honorable Mike Caputo
District 43 - The Honorable Tim Manchin
District 43 - The Honorable Linda Longstreth

District 44 - The Honorable Barbara Fleischauer

District 44 - The Honorable Charlene Marshall
District 44 - The Honorable Tony Barill
District 45 - The Honorable Larry Williams
District 46 - The Honorable Stan Shaver
District 50 - The Honorable Ruth Rowan
District 58 - The Honorable Tiffany Lawrence
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501 Leon Sullivan Way - Charleston, WV 25301

304.344.3557 - wvaflcio@wvaflcio.org

www.wvaflcio.org




